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Media Release 
 
Sandton, 3 March 2021. The Motsepe Foundation is thrilled to announce that the 5th 
annual Gender Equality, Wellness and Leadership Summit will take place online on 8 March 
2021 from 10h00 to 13h00. Set against the backdrop of the ravages of the coronavirus, this 
year’s summit, hosted by the Gender, Wellness and Leadership Unit (GEWAL) of the 
Foundation, is titled: “Harnessing the Role of Women in Pandemic Recovery”.  
 
The summit is open to the public and people are encouraged to register online through the 
following link: https://cvent.me/L4ZLN2?rt=EvME9klQS0eEiH3kw6Ckww 
 
This year’s summit will consist of a keynote address by Motsepe Foundation co-founder, Dr 
Precious Moloi-Motsepe, panel discussions on holistic health, women in charge and youth 
perspectives. The summit will be rounded off with entertainment, a short yoga session, 
useful tips on mental health and healthy cooking and networking. Access the full panel of 
participants by clicking on this link GEWAL Press release  
 
Perhaps the most important pedagogy around women is that economic growth and other 
wellness indicators do better when the number of women involved in the decision-making 
processes within a society is increased. The COVID-19 pandemic has exposed the stark 
reality that in spite of the many gains in this regard over the last decade, women have still 
been exposed to disproportionately greater vulnerabilities since the beginning of the 
pandemic. 
 
The summit is born out of the conviction that healthcare and wellness-related practices can 
support the contributions women make to society and the economy. Women face multiple 
health concerns in their lifetime. Therefore, access to healthcare that is tailored to their 
unique needs is crucial. Linked closely to this is understanding the various roles women play 
in society and how this relates to wellness. 
 
The main panel discussion on holistic health seeks to dissect the evolving health needs of 
women and girls, by offering critiques and interventions that will promote women’s 
wellbeing and amplify their all-embracing societal contributions. The youth perspectives 
panel discussion aims to spotlight the worldviews and priorities set by young people as they 
review the current status-quo and offer alternatives for the future. Finally, the panel 
discussion on women in charge celebrates the progress made by current leaders and 
explores their agendas for increasing women’s leadership and overall economic 
participation.  
 
Discussion points include: 

https://cvent.me/L4ZLN2?rt=EvME9klQS0eEiH3kw6Ckww
https://drive.google.com/drive/folders/1o3zVFLe4nlitqq1zP_ioAUCfy1B4BiDu?usp=sharing


• Investing in human capital; 

• Creating economic opportunities for all; 

• Leveraging technology; 

• Shaping new attitudes; and 

• Enforcing inclusive laws, policies and regulations. 
 
GEWAL’s next webinar will address issues of unpaid care work and the social economy in 
South Africa. The date for this event will be posted soon. 

Additional information 

UN Women projects an increase in poverty as countries combat the pandemic, with the 
likelihood that women living on US 1.90 will outnumber men at 121:100 by 2030. The report 
further indicates that women in their prime reproductive years (25-34) are most at risk.  

The pandemic has also thrown in the spotlight the precariousness of women’s positions in 
the workplace – highlighted by a high incidence of burnout in the last year. Two opposing 
factors appear to be the major cause of this condition: 

• Women in fewer senior positions being faced with inflexible and high-volume 
workloads; and 

• Women in positions of seniority face high expectations and pressure. 
 

This, according to a “Women in the Workplace: 2020” report has resulted in one in four 
women leaving the workforce or downshifting their careers. 
 
About GEWAL 
The Gender Equality, Wellness and Leadership Unit (GEWAL) within the Motsepe 
Foundation advances the development goals of the Motsepe Foundation by focusing efforts 
on projects related to women and their empowerment. Holistically recognising that 
economic, social and political prosperity cannot be achieved if African women are left 
behind, this unit ensures that women are at the centre and front of sustainable 
development and growth. 
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Thought Leadership Article 
 
 

Economic Inclusion for Women and Youth: Budget 2021 and Beyond 
By Dr Precious Moloi-Motsepe 

    
The Motsepe Foundation recently completed a review of the economic inclusion of women 
and youth in South Africa, including the impact of 2020. The review will shortly be available 
on our web site. We found that, although there has been some progress since 2015, more 
needs to be done to create equal opportunities and to address the specific challenges 
women and youth face when it comes to full participation in the economy. 
 
Unemployment rates for both men and women are very high, but remain higher for women, 
and are particularly high for Black African women, at 36%. In 2020, there were 
approximately 3 million Black African women actively looking for work and not finding any, 
and another 1.3 million who wanted to work but had given up looking. 
 
More encouragingly, the job creation rate for women over the last five years has been 
higher than that for men. Leadership and professional jobs for Black 
African women have also increased more than elementary occupations and domestic 
workers, a welcome development.  
 
However, women remain under-represented in the private sector and over-represented in 
the services and social economies, and rates of business ownership and access to credit to 
start or grow a business remain highly unequal. Women-owned businesses are also more 
likely to be small, survivalist enterprises.  
 
In the case of youth, the picture is more sobering. At the beginning of 2020, there were 630 
000 less jobs for those between the ages of 15 and 34 than there were at the end of 
2008. Sharp job losses occurred during the global financial crisis, but subsequent years have 
seen a further, more gradual reduction in youth jobs. At the same time, the number of 
youth looking for work has increased significantly. As a result, we now have a youth 
unemployment rate of 43%. A serious concern is the high share of youth who are not in 
employment, education or training. 
 
The exclusion and vulnerability of women and youth has been heightened by the 
disproportionate impact of 2020 on them. Despite the efforts of government and 
South Africans in general to prioritise the most vulnerable in our society in this difficult time, 
labour market data tells a story of further and deeper suffering.   
In the six months to end September 2020, 1 692 000 jobs were lost, or about 10% of all our 
jobs. The impact has been devastating, and it has not been gender, age or population group 
neutral.  
 
Women’s employment decreased by 11.4%, compared to 9.5% for men, and 
women’s unemployment increased by 11.8 %, compared to 3.5% for men. By sex and 



population group, the three hardest hit categories, in terms of share of jobs 
lost, were Coloured women, Indian / Asian women, and Black African women. By age, 
almost half (48%) of jobs lost were jobs held by 15-34 year olds.  
 
To make these numbers more concrete: a Black African woman, aged 24, had more than a 
one in three chance (37%) of losing her job between end March and end September 2020.  
 
These results point to continued economic exclusion and high labour market 
vulnerability, and must inform how we think about transformation and economic 
participation going forward. 
 
So, what do we need? 
 
We need, firstly, more effective and ambitious support for women and youth as 
entrepreneurs and business owners, which will need to include improved access to credit. A 
shift is needed in what is regarded as appropriate loan security for women’s borrowing, 
since asset ownership remains unequal. Building up more detailed and gender-nuanced 
credit histories is part of the solution, and will require a change in the mind-set of banks.  
  
Government industrial incentive schemes benefit female entrepreneurs as well as male 
entrepreneurs. However, most schemes do not collect data on beneficiaries’ gender, and 
none of the larger current schemes are specifically targeted at women. 
  
South Africa requires a significant incentive scheme targeted at women entrepreneurs, 
including a focus on women-owned and managed businesses in the supply chain with which 
the directly supported entrepreneur contracts. Both improved credit access and 
a targeted incentive scheme needs to be accompanied by mentoring, networking and other 
business support to assist female entrepreneurs initially.   
  
Secondly, we know that the world of work is changing, and that economies are increasingly 
driven by knowledge and innovation. To take advantage of emerging opportunities, higher 
education must become more accessible, and we need to ensure that girls as well as boys 
are supported in the science, technology, engineering, arts and 
mathematics (STEAM) sectors, which are set to become the fastest-growing industries.   
 
Thirdly, we need further work on continued grant support beyond the Covid-19 horizon. We 
know that grants make an important contribution to women and poorer households, 
including youth-headed households, precisely the groups who have borne a 
disproportionate share of the virus and lockdown’s impact. Research and multi-stakeholder 
engagement should credibly explore the full costs and benefits of extending grants beyond 
the current horizon.  
 
Fourthly, whilst a fiscal adjustment will be needed, such an adjustment must maintain 
the real value of education and health spend and in general shield critical areas of public 
expenditure from the impact of deficit contraction. The historical evidence is clear that 
‘austerity’ is hardest on the poor and vulnerable, unless special protective measures are put 
in place. Moderation of health, education, community development and similar budgets 
needs to be approached very carefully. We dare not lose sight of the fact that poorer 



households have very few resources and safety nets beyond what is provided through the 
public budget.  
 
Fifthly, the next few years are a perfect time to support and grow the social economy, 
which can create jobs, promote socially useful innovation and contribute to a structurally 
transformed economy. Support should include improving the ability of the national 
accounts to count the social economy’s contribution to GDP, enhancing social economy 
networking, mentoring, business incubation and similar services, improving access to 
finance, establishing a distinctive social economy legal form, introducing  ‘buy social’ 
campaigns and expanding preferential procurement criteria to provide some ‘set aside’ for 
social economy organizations. Government’s green and white paper process is an important 
step in the right direction in this regard. 
 

Finally, I welcome the President’s commitment to combatting gender-based violence in the 
SONA and his comments on prioritising the economic empowerment of women, including 
cabinet approval that 40% of public procurement should go to women-owned 
businesses. This is important and potentially transformative but it will be important to 
monitor progress and to ensure that support is in place to give meaningful effect 
to this policy.  

 

Written by  

Dr Precious Moloi-Motsepe 

Co-founder and Deputy Chairman Motsepe Foundation and UCT Chancellor 
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